More effort is needed to build an b

society for the ‘differently abled theaty

ocated on the ground floor of

one of those massive buildings

in the new Ceniral Govern-
8 ___4 ment Complex at Tamar is
a coffee shop with a difference, for it
is entirely staffed by the “Gifferenily
abled” Overlooking Tamar Park as it
does, it has both outside and inside
seating, and the young staif there are
very solicitous in Jooking after their cus-
tomers. On a recent cold day there, they
came around constantly to refill tea and
coffee cups with fresh hot water. This
is something which does not always
happen at even the most posh eating .
establishments elsewhere:

Tt is one of the many very worthwhile
gocial enterprises set up by the Tang
Wah Group of Hospitals — which is
justly famous for its myriad of long-
established educational, health and.
social services. Other branches of
iRakery can be found in Kennedy Town
and at the University of Hong Kong.

AH credit to the organizers, and to the
hard-working disabled people who
work there!

This enclave of inclusiveness, situated
in the very heart of our government
comple, offers a shining example to
others in terms of giving the disabled
a chanee 1o hold a job, and thereby to
erthance self-worth and digniiy and to
contribite to society and earn a living.
Indeed, the government service of Hong
Kong is one of the few large employers
here offering a range of opportunities
for work to our disabled citizens, and
deserves much credit for taking that
enlightened and inclusive approach.
Many of the civil servanis working at
Tarnar are disabled.

T rnany other developed econornies,
the regrettzble but commonly found
velnctancs of many employers 1o offer
jobs to the differently abled, thereby
Genying them a chance 1o show what
they can do, is addressed by having a
mandated quota system for employers
to AAlL AH Targe employers ave obliged
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to have 2 certain minimum percentage
of their jobs held by disabled people. '
Thus, big firms have to take the trouble
o actively seek ways to find work
opportumnities to offer to that sector of
their populace who are suffering from
certain degrees of menta or physical
handicap.

In a kinder world, such legal require-
ments would not have been made legally
mandatory, as jobs would antormatically
be offered to a diverse range of people
based on merit. Experience has shown
that many differently abled employees
try harder at work to compansate for
their shortcomings. But the sad reality is
that enforcing a quota sysiem is present-
1y the main Way that these handicapped,
but just as capable, workers are not
ignored. This quota system should be
introduced widely in conjunction with
public edueation on how these pecple
can be absorbed inte the workplace to
the greater benefit of all.

A similazly landable exercise in reach-
ing out to the differently abled was
reported on in this newspaper’s culinre
page recently (on Nov 13). The British
Couneil’s joint effort, together with the
Hong Kong governrnent’s Leistre and
Crltural Services Department, resuited
in 2 modern take on a Shakespeeare play
being staged here with differently abled
performers from Seotland and Hong
Kong. Birds of Paradise Theatre Cormpa-
ny from Glasgow goes the extra mile to
make their production widely accessible
to differently abled audiences, too. The

nclusive

language barrier 15 comprehensively
addressed; the visually impaired could
take a touch tour of the set; and sign
language was provided for the deaf.
For this ciiy’s disabled citizens, lang-
ing a job sadly remains but a pipe
dream for most of them., But even for
those fortunate enough tobe ableto

. find potential employroen, if they can-

not readily make the commute to work,
it means nothing. 1 am referring here to
the numerous physical barriers found
all around this teeming city. These rep-
resent an insurmountable obstacle for
aceess to many commercial and public

. facilities. Such obstacles as UNeven

walkways, staircases without handrails,

" gialls hlocking the sidewalk, buildings

without lifis, and many lampposts, rees
and other impediments situated in the
middle of pavements are cormmonly
found here. All these present a barrier
not only to the disabled, but also 10

she bHna, the sick, the frail, and to the
elderly among us.

Hong Xong's world-renowned MTR
serviee is very well geaved-up to pro-
viding ready access to the disabled.
Unfortunately, such effective and car-
ing provision is not found universatly
in our other forms of public transport;
or, indeed, in numerous other types
of building here, Arranging for wider
ready access for the disabled 1o &l areas
of Hong Kong is 2 goal worth address-
ing for the sake of offering inclusiveness
to the whole community.

With the International Day for Per-
sons with Disabilides being marked
on Saturday (Dec 3), let us hope thata
much higher proporiion of Hong Kong
organizations and companies will emu-
1ate the fine examples mentioned above,
by facilitating access and reaching out
1o give mnore of our diszbled hrothets
and sisters a chance to show what They
can do. Doing so would go along way
toward building & more inclusive soci-
ety for those who are physically or men-
tally challenged here in Hong Kong.
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